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Training and development activity is recognised as integral to the
continued success and progression of Hulme Upright.

The Practice invests in training and development not only
financially but also in terms of time and physical resources in
order to maintain high standards of knowledge, skill and expert-
ise at all levels within the organisation.

The training and development needs of Directors, Staff and the Practice as a whole are
regularly reviewed both informally and formally through the annual development appraisal
process. Support is provided through individual training plans; a comprehensive programme
of CPD initiatives, payment of professional subscriptions and training programme fees and
mentoring initiatives.

The Practice's commitment to training and development was reflected in its accreditation as
Investors in People in September 998, a recognition which has been reconfirmed in 2000,
2003 and 2006.
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